Guidance for Elementary Education Endorsement Waiver

As of Sept 2015, all elementary education graduates will need to meet the new endorsement requirements (for many of us, this means Dec 2015 graduates).  For the four-year programs this means that an approved curriculum needs to be in place by the Fall 2011 or Spring 2012 semester.  Some programs will be able to meet the deadline; however,  for other programs the timeframe poses significant challenges and opens the possibility of applying for a waiver from the Board of Educational Examiners.  
Advice for programs:

· Individual programs must continue to work diligently to achieve the set deadline.  
· If it is foreseeable that the deadline will not be met, individual programs may write a request to the BOEE asking to waive the deadline.  (IACTE and the Department cannot request this waiver, only individual institutions can request a waiver.)
· Programs that choose to file a waiver must follow the process listed in Iowa Code 282, Chapter 6 
Waiver must include:
1. Completed waiver form.

2. Cover letter by president, chair, and/or dean outlining the following:

· “Clear and convincing evidence” of all four criteria under 282—6.4(17A) Note: In the first criterion the timeline for implementation does meet the issue of “undue hardship,” but the program will have to be specific about the description and impact of the timeline on program participants. Program participants can be considered as one entity for the waiver.
· Steps already taken to attempt to meet the current deadline.
· Obstacles that prohibit meeting of the deadline. Examples may include:
· Institution governance and timelines
· Catalog timelines (catalog serves as 4-year contract with students)

· College restructuring or curriculum revision

· Collaboration across departments/colleges

· Partnerships with other institutions/programs

· Development of new courses/courses not currently offered

· Hiring and faculty load

· New InTASC Standards 

· Running two programs at the same time (old version and new)

· Attempts to overcome such obstacles.
· Remaining steps that need to be completed.
· Proposed date to meet the new requirements.
Request for waivers should be submitted to Dr. George Maurer by June 1st, 2011.  Waivers will be presented and reviewed at the June 27th BoEE meeting.  It is important that we both individualize waivers according to the uniqueness of each institution, but also that we present a similar format for consistency.  If you have any questions, please do not hesitate to contact any of the following:


Tracy Schuster, IACTE President: schustertracy@sau.edu


Kris Crabtree-Groff, DE Consultant: kris.crabtree-groff@iowa.gov


Susan Fischer, BoEE Administrative Consultant: susan.fischer@iowa.gov
Example Letter
Institutional Letterhead

June 1, 2011

Dr. George J. Maurer, Executive Director 
Iowa Board of Educational Examiners 
Grimes State Office Building 
Des Moines, IA 50319-0147 

Dear Dr. Maurer and the Board of Educational Examiners, 

The Teacher Education Program/Dept of ________________________University/College respectfully request a waiver for the implementation date of the revised Elementary Education Endorsement (102) set to go into effect for individuals seeking licenses in September of 2015.  Below is an explanation of the steps taken to meet the intended implementation date by our institution and reasons for the request for a waiver.  

Note: Each program should work through the details of the waiver language listed in Iowa Code 282, Chapter 6 and include the following pieces of information:

Criteria for waiver or variance:

Steps taken to meet the current implementation date:

Obstacles that prohibit meeting the implementation date: 

Attempts to overcome obstacles:

Remaining work:

Proposed date for waiver:

The Teacher Education Program/Dept of ________________________University/College values strong content knowledge for elementary education teachers.  As we work to develop and produce highly effective teachers for the state of Iowa, it is essential that our graduates possess expertise in content knowledge and pedagogical skills, as well professional teacher dispositions.  We appreciate your consideration of our request, and hope that you review it within the context of the dynamic and collaborative institutions with which we work so that we may successfully implement the expectations set forth by the Board.  

Sincerely, 

Institutional Chair/Director/Dean
